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Il Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

Duration : 3 Hours

LABOUR LAW - I

Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. Marks : 10
80D aDee SoTRETBECHLYOD BRBMOTOD ARWFOIN

RoLORAT SRVNVOGNTRY BUF 0.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
ezohﬁ 3BTRS c‘:)cbc?p Do&PoDT ﬁodiﬁ” ClatAloverntl
20138809, 20306280 HEOURONTI), DO

Explain the salient features of The Equal Remuneration
Act, 1976. Marks : 10
BRNS ROLPRS L2I0DRD, 19763 d:oa% @ieaﬁq;fﬁgi QTOXD.

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
2003 FWFT a%aﬁ:; (ad.wrwé) e300HRD, 19763 emcgesﬁeﬁaii D3

P.T.O.
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Q. No. 3. (a) Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972. Marks : 10
OB MR LRRNHD, 19728 wach ML TR
ROWORAT w&’wodﬁ#ﬁg{ QIOR.

Q. No. 3. (b) Nomination under the Payment of Gratuity Act, 1972. Marks : 6
B MU SRR, 19728 sacbO. MBS,

Q. No. 4. (a) Whatis Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948. Marks : 10
SEBI  0TBeRd 9 TR BeSS QADT, 19480800,
9B/ ~®~QD QAR 603003333 QTOXD.

Q. No. 4. (b) Some workmen who were dismissed for misconduct in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.  Marks : 6
QFowo® 201509 3oy ®Fsd o33 DIFBIMA
dmﬁrao@md 2014-153c OZ aFs @5"’353@030@
ATOI Y 236@806353 *’e‘)de dd-a 33 338 Ndb
zﬁe@ﬁcﬁaﬁo Enle) dodrd@mh dmﬂmo@d&d ﬁadsa@ﬂ
Doaa’bmoaad SeRFAD.

Q. No. 5. (a) Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and '
Regulation) Act, 1986. Marks : 10
WORRFT (Fog S Do) LHRCL, 19863
BRODY, WEY FoRE [HYEY DoZesd  Bowooad
wadwozﬁﬁvdg‘ QWORD.

Q. No. 5. (b) Causes of child labour in India and how it can be prevented ? Marks : 6

md@d@ LIOTOFT "”cséﬁ plelaTat=s) 02 edab et
&iosauaadw
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Q. No. 6. (a) Elucidate the objectives of the Contract Labour (Regulation
and Abolition) Act, 1970. Marks : 10
3R B0FE0 (dodogm [ T58) 20033, 19708
wz%@r{e}ag QDBOETOD.

Q. No. 6. (b) Write a note on Central Advisory Board under Contract
Labour (Regulation and Abolition) Act, 1970. Marks : 6
IR BFES (Aobogm Yy U5Y) eeRabEd, 19700
eRODYCDH Feor oz RoB? wrj\ £33r8 250000.

Q. No. 7. (a) Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952. Marks : 10
FODF B0 7;.‘0:)—"@%@@ 200D, 195288 SPDRAT NG
o3RexSne DR0D eBNIR), B3uF A0,

Q. No. 7. (b) The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide. Marks : 6
FE PR Y 3DACHRTRONG, AT0T  ToTF OB
7,063 BROOTID I ROFIODY, IR WRRS
a'a&nrﬁd R0, e;a@:oo:babd@ RV aa&)ar#d Ros,nos
Gaaiaodnﬂdt?ocﬁ L) Zj@&% AR Do TR aﬂndswﬁdd)

:aoaﬁoﬁ;m_aai SCTIF Q0.

Q. No. 8. (a) Explain the benefits available to women under Maternity

Benefit Act, 1961. Marks : 10
Zon 33 200D, 19613 R0HO, &N b=loVrn}
n’ém:gﬁ#ag DROXD.

Q. No. 8. (b) Employees under the Provident Fund Act, 1952. Marks : 6

19520 o I L pleveialovelzlevei o) FOLDF .
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Q. No. 9. (a)

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

Effects of Globalization on Indian Industry. Marks : 10
Do IJov0) NTRT SeeS 2Ree0eT BOBIDINTD.
Special Economic Zone. Marks : 6

DBeR BSHFT Foody.

Explain provisions relating to regulation of working

conditions under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 10

TS wonanth Shg ety Romu eeRobE, 19610
SRADQ, SURD Tordnd Imyuenty Aadogesd HowoRAT

@
emaiuoqﬁrwaigl QTOD.

Objectives of Unorganised Workers Social Security Act,
2008.

Marks : 6
CROPUZ 0FEC MIREE YT ORHR> 20083 [}
TRy DHORD.
'}

(¥ Scanned with OKEN Scanner



