O 0 0 O 0302/2052/0722

Il Semester 3 Year LL.B./VIl Semester 5 Year B.Com.LL.B./B.A.LL.B./
B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B.
Examination, April/May 2022 (Dec. 2021)
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Q. No. 1. Explain the term “Industry” with the help of decided cases
under Industrial Dispute Act, 1947. Marks : 16
3MR0E LNy 508, 1947 SRODY, REFF O BTTLANY
pGEDlevslaln il wdda’g{ NROR.

Q. No. 2. Define ‘Trade Union’ and explain the provisions relating
to registration of trade union. Marks : 16
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Q. No. 3. Define ‘strike’. Explain the circumstances under which strike

is legal and illegal. Marks : 16
"BRT B, SRR oI ROTPFNPY, W0HT TRRF€RIT
Q
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Q. No. 4. Explain the provisions relating to reference of an industrial
dispute. Marks : 16
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Q. No. 5. Discuss the various authorities provided under the
E.S.I. Act, 1948. Marks : 16

FOOFTS Doty DRP BHICIED, 1948 BRODE, BN
2OF TRTONI), QWO

Q. No. 6. Explain the appointment, powers and functions of inspectors
under Payment of Wages Act, Marks : 16

Ze3 oD @cpaojmmwem QI IBONY Fewms, wHET
oY TODFNYRY, DOR.

Q. No. 7. Discuss the provisions relating to retrenchment under
Industrial Dispute Act, 1947. Marks : 16 @

%m@aa QTINY aaof% , 1947 d@;mq FIWF BT BEDNRRYAINT
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Q. No. 8. Write a short notes on any two of the following Marks : 2x8=16
B TIN[RNT, 0INRPYTHTTR QOWE OFO LETES LTG0 :

(@) Withdrawal and cancellation of registration of trade union.
TIWFT AOPT JRCOTHTES LoBHOZNNE w08 dci’pé.

(b) Lay off.
T LO0.
(c) Notice of change under Sec. 9A.
300 9A ©RONY, WIHTEROD R, y)
Q. No. 9. Solve any two of the following : Marks : 2x10=20

ZHNT OINYTPTOR AW ARIANT TOTT 9

(a) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under
the Industrial Dispute Act, 1947. Whether the dispute raised
by the workman is an industrial dispute ? Give reasons.
BROEFTY W) PAFFITY TORFEIWN FOROT
DINRVRITE. DEDNRYAOL TNFT FROT  QETNY
5203, 1947 TRODY. 8T TR FWOE 2T
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(b)

I\/]I(":Eimpa"t}/ appointed “A” as a workman to repair clocks
f[) ; € MUWC'Da”ty. While repairing the clock, “A” died due
0 lightening shock. Whether Municipality is liable to pay

compensation ?
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(¢)  The workers of registered trade union declared illegal strike,
due to illegal strike employers sustained the loss. Employer
O filed a suit against the trade union for the recovery of
compensation. Will he succeed ?
SREOTHDOWE FRVFE BOTT TIROFTT FIRRRNIE00 BORD
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